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Corporate Parenting Board 
14 September 2023 

  
Report title Schedule of Outstanding Matters 
  

Cabinet member with lead 
responsibility 

Councillor Chris Burden  
Children, Young People and Education 
 

Wards affected All wards 

Accountable director Emma Bennett, Executive Director of Families 

Originating service Governance 

Accountable employee Shelley 
Humphries 
Tel 
Email 

Democratic Services Officer 
 
01902 554070 
shelley.humphries@wolverhampton.gov.uk 

 
Recommendation for action: 
 
The Corporate Parenting Board is recommended to: 
 

1.  Receive and comment on the Schedule of Outstanding Matters. 
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1.0 Purpose 
 
1.1 The purpose of this report is to appraise the Board of the current position with a variety of 
 matters considered at previous meetings of the Corporate Parenting Board. 
 
2.0 Background 
 

2.1 At previous meetings of the Board the following matters were considered and details of 
 the current position is set out in the fourth column of the table. 
 

Date of 
Meeting 

Subject Lead Member / 
Officer 

Current Position 

25 May 
2023 

That nominations and 
expressions of interest in the 
Corporate Parenting Board Vice 
Chair role be received for 
recommendation to the next 
meeting of Full Council. 

Democratic 
Services 

Nominations were 
forwarded for 
consideration by Full 
Council on 19 July 
2023 where 
Councillor Barbara 
McGarrity QN was 
approved as Vice 
Chair.  

23 March 
2023 

That Jazmine Walker, Head of 
Service for Children and Young 
People in Care and Rebecca 
Grainger, Designated Nurse for 
CYPiC explore another means to 
fund a designated care leavers’ 
nurse if the Staying Close bid was 
unsuccessful. 

Jazmine 
Walker, Head of 
Service for 
Children and 
Young People in 
Care  
and  
Rebecca 
Grainger, Black 
Country ICB 
 

The Staying Close 
bid was successful 
therefore plans are in 
place to recruit.  

 
3.0 Financial implications 
 
3.1 There are no direct financial implications arising from this report. 
 
3.2 The financial implications of each matter will be detailed in the individual report submitted 

to the Board.  
 
4.0 Legal implications 
 
4.1 There are no direct legal implications arising from this report. 
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4.2 The legal implications of each matter will be detailed in the individual report submitted to 
the Board.  

 
5.0 Equalities implications 
 
5.1 There are no direct equalities implications arising from this report. 
 
5.2 The equalities implications of each matter will be detailed in the individual report 

submitted to the Board.  
 
6.0 Any other implications 
 
6.1 There are no other implications arising from this report. 
 
7.0 Schedule of background papers 

7.1 Minutes of previous meetings of the Corporate Parenting Board and associates. 


